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6.3.1 The institution has a performance appraisal system, promotional avenues and effective welfare
measures for teaching and non-teaching staff

Response:

MUST developed a Faculty API format (As PBAS MoRP Dated 10/07/2020). This evaluation
mechanism involves

e Teaching Evaluation

e Research Evaluation

e Awards and Recognition at National and international level

e Involvement in Administrative activities within the University
e Additional Contributions (if any)

Whenever a faculty member becomes eligible for promotion as per UGC / AICTE norms their API form
is submitted to the API committee and based on committee recommendation the decisions are taken.

The University offers the following welfare measures for its Staff Members:

e Research based incentives are provided to motivate the staff as per the research policy where
financial award is provided at publishing of research paper and books. Various awards like best
research article, best teacher, best researcher etc. are also given annually.

e Financial help and academic leave is extended to present research at national and international
conference, seminars etc.

e Support is also provided against registration fee for Patent, Copyright etc.

e Gold Medal is also awarded to the best teacher every year.

e Accommodation is available on campus: Faculty and staff are provided accommodation on
campus as per availability.

e Free yoga camps are conducted at regular intervals.

e All staff members are entitled for necessary medical support available in the University Clinic
from a team of qualified medical doctors and staff.

e University Officials, Faculty and Staff may avail the fee benefit scheme (FBS) for two girl child
at a time or at different times in Mody School and the University Schools inside the campus for
support for education where significant amount of benefits are provided. In this scheme, there is
no admission fee in Mody School and the University Schools. In Mody School, there is no tuition
fee, internet charges, development fund and lab charges for their wards. In different schools of the
university, these benefits in tuition fee, internet charges, development fund and lab charges are
reduced to 50%.
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All teaching staffs are entitled for casual and vacation leaves. Also, special academic leaves are
provided to the teaching staff for attending conferences and personality development
programmes, whereas non-teaching staffs are entitled for PL and casual leaves. All teaching and
non-teaching staffs utilize most of these facilities on an annual basis as per the guidelines of the
University. In addition, female faculties are also given the maternity leave.

All staff members are entitled for Provident Fund under EPFO scheme on which loan can also be
taken as per the law.

University also provides gratuity to its employees.

The Institute has two modern Cafeterias and a big Dining hall, where a variety of digestive and
healthy foods are served. The staff is provided food on subsidized prices.

There is an ATM for the convenience of staff members.

There is a Movie Hall where fortnightly movies are exhibited at subsidized prices.

There is free milk facility for the residents of the campus.

There are gymnasium and beauty parlor facilities at subsidized rates for the staff.

Sports facilities are available inside the campus for staff.
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Appraisal System Committee

The appraisal system committee is constituted for the implementation of the
Performance based Appraisal System in every school of the University. The

composition of the Appraisal System Committee was:

S. No. Name Designation Chairperson
and members
1. Prof. (Dr.) K L | Professor- SLAS Chairperso_n
Ameta
2. Prof. (Dr.) Smriti | Professor- SOD Member
Agarwal
3. Prof. (Dr.) Manish | Professor- SOB Member
Didwania '
4. Dr. Sandeep Jaiswal | Assistant Professor- SET Member
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Performance Based Appraisal System

This MORP has been prepared for Calculating Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) for Increment, Promotions and Appointment of

Academic Staff at Mody University of Science and Technology. (As per UGC Notification, the 18th

] July, 2018).

1. Introduction

Mody University of Science and Technology (MUST) considers the need to facilitate the
research and development activities which are interdisciplinary and to lay strong foundation and
register growth in research globally by generation of resources, research collaborations and
establishing links with industry. In this continuation, set of rules regarding calculating Academic
Performance' Indicator (API) based Performance Based Appraisal System (PBAS) which is the
impetus of UGC regulations on minimum qualifications for appointment of teachers and other

academic stalf in University for the maintenance of standards in higher education.
2. Rules and Regulations

These Rules would be applicable for the Annual Increment as well as Promotion of University
Faculty along with for the new appointments for the position of Assistant Professor, Associate
Professor and Professors. The faculty members must fulfil the minimum Academic Performance

Indicator (API) scores as per the UGC Notification, 2018.
2.1 Inerement and Promotion Guidelines

The following process would be followed for carrying out annual assessment for increment and
promotion at all levels:

The University teachers shall submit an annual self-appraisal report in the prescribed Proforma
(Annexure 1). The report should be submitted at the end of every academic year, within the
stipulated time. The teacher will provide documentary evidence for the claims made in the annual

self-appraisal report, which is to be verified by the HOD and Dean.
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The API scores are to be calculated over the following categories:

Category I Teaching, Learning and Evaluation Related Activities,

Category II: Co-curricular, Extension and Profession Related Activities and Participation in the
Corporate Life of the Institution.

Category-I11: Research and Academic Contributions (Publications in Journals, Text or Reference

Books/Monographs, Edited Books, Conference Proceedings, etc.).

Consolidated Minimum API scores for eligibility shall be calculated as simple sum of API

scores for Category [, Category II and Category ITI.

2.1.1 Category-I: Teaching, Learning and Evaluation Related Activities
2.1.1.1 Teaching

(i) Lectures, seminars, tutorials, practical, contact classes/
Workshop / Jury should be based on verifiable records which is
the attendance sheet used by the teacher submitted to the office
at the end of each semester along with the internal marks.

No score should be assigned if a teacher has taken less than
60% of the assigned classes. Assigned hours for classes=(
hours available for taking classes based on timetable and Max.
teaching days available-classes lost for reasons other than due Score :
to the teacher concerned).
Score to be given= ((Hours of classes taken/Assigned 50
hours)*100-60)*1.25

If Score as calculated above is negative zero score shall be given
Maximum score of 50 if there is 100% performance

b. If a teacher has taken classes exceeding UGC norms, then two Max.

points to be assigned for each extra hour of classes/week per Score: 10

semester or for every one credit additional per semester

ii Imparting of knowledge/instruction as per curriculum with the

prescribed material (Text book/Manual etc.), syllabus enrichment 20

by providing additional resources to students. 2 points per paper

taught with regularly used resources. 3 points per paper taught
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final project guided at Bachelor’s/ Master’s level (100%

compliance = 20 points)

where additional resources were provided to students. | point per

(iiiy 2.1.1.2 Use of Participatory and Innovative Teaching-Learning Methodologies,

Updating of Subject Content, Course Improvement etc.

Indicators/ Activities

Updating of courses, design of curriculum, (5 Points per single course)

Max. Score

10

Participatory & Innovative T/L Process with material for problem
based learning, case studics, Group discussions etc.

a) Interactive Courses : 5 points/each

b) Participatory Learning modules : 5 points/each

Case Studies : 5 points/each

Use of ICT in T/L process with computer-aided methods like
power-point/Multimedia/ Simulation/Software ete.,

(Use of anyone of these in addition to Marker & Board : 5 points
per course taught)

10

Developing and Imparting Remedial/Bridge Courses and Counseling
Modules (Each activity: 5 points/ set of material/ course)

Developing and imparting sofl skills/communication skills/personality
development courses/modules (Each activity: 5 points)

Developing and imparting specialized teaching-learning programmes
in physical education, library ; innovative compositions and creations
in music, performing and visual arts and other traditional areas (Each
activity: 5 points)

Organizing and conduction of popularization programmes/training
courses in computer assisted teaching/web-based learning and
e-library skills to students

(a) Workshop / Training course : 10 points cach

(b) Popularization program : 5 points cach
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Maximum (Max.) Aggregate Limit

20

(iv) 2.1.1.3 Examination Related Work

Indicators

Viax. Score

University End Semester Examination work as per duties allotted.
(Invigilation =2 points per duty taken; Evaluation of answer scripts - 3
points/ subject/ per exam; Question paper setting - 3 points/ per subject/ 25
exam). 5 points per Lab/Viva exam conducted as examiner.)
(100% compliance = 20 points)

Maximum Aggregate Limit B (iv)

Activities

Maximum Score of Category-1: 50+10+20+20+25=125

2.1.2 Category-II: Co-curricular, Extension and Profession Related Activities
Maximum Scores Allocated: 50
Minimum API Score Required: 15

(i) 2.1.2.1 Extension and Co-curricular, Extension and Professional Development Related

Institutional ~ Co-curricular activities for students such as field
studies/educational  tours, industry-implant training and placement 10

activity (5 point each).

any other similar activity at University Level (Each activity 10 points).
Similar roles at Department level will get 3 points.

Positions held/Leadership role played in organization linked with Extension
Work and National Service Scheme (NSS), NCC, Employment Bureau or

Students and Staff Related Socio Cultural and Sports  Programmes,
campus publications (departmental level 2 points, institutional level 5
points).

Community work such as values of National Integration, secularism,
democracy. socialism, humanism, peace, scientific temper: flood or,
drought relief, small family norms ete. (5 points).

Maximum (Max.) Aggregate Limit

20
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(ii) 2.1.2.2 Contribution to Corporate Life and Management of the Institution

Contribution to Corporate life in Universities through meetings, popular
lectures, subject related events, articles in University/School magazine and 10

newsletter editing ete. (2 point each).

Institutional Governance responsibilities like Member of Syndicate/
Academic Council/Senate, Registrar, Controller of Examinations, 15
Dean, Director IRAA/CIRM, Chief Warden , IQAC Coordinator,

Principal (15 points each)

Departmental level Administrative responsibilities, ead of Dept,
Director of School (10 points each) Chief superintendent of exams,

Chairman Passing Board/Valuation Camp, Placement Co- 10
ordinator (5 points each) Dept. Council secretary, Member BOS,
Member of faculty (3 points, Member passing board- 2 points)
Responsibility for, or participation in committees for Students
Welfare, Counseling and Discipline (3 points each), Batch co- 10
ordinator-2 points
Organization of Conference/Refresher/ Training as
Chairman/Organizational Secretary/Treasurer:

(a) International ( 10 points) National/regional (5 points) 10

As member of the organizing committee (1 point
each)
Maximum (Max.) Aggregate Limit 15

(iii) 2.1.2.3 Professional Development Related Activities
Indicators / Activities Max.
Membership in profession related committees at state and national level
a. Al National level: 5 points cach
b. At State level: 3 points each 10
Participation in subject Associations, Conlferences, Seminars
without paper presentation (2 points each 10
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Participation in short term training courses less than one week duration in
educational technology, curriculum development, professional
development, Examination reforms, Institutional governance (Each 10
aclivity: 5 points)
Membership/participation in State/Central Bodies/Other University
Bodies Committees on Edueation, Research and National
: 10
Development ( 5 points each)
Publication of articles in newspapers, magazines or other publications (not
covered in category 3); radio talks etc. (1 point each). 10
|
Maximum (Max.) Aggregate Limit 15

gets 70% points, Co-organizers
allocable if activity performed by a single person

Maximum Score of Category-I1: 20+15+15=50

2.1.3 Category-11I: Research and Academic Contributions

Note: For the above Activities wherever activities jointly conducted Principal organizer
share the remaining 30% points from total points

Methodology for University Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of
publications, project sanction letter, utilization and completion certificates issued by
the University and acknowledgements for patent filing and approval letters, students’
Ph.D. award letter, etc,.)

8 AR

Faculty of Faculty of
Sciences/ Languages /
Engineering/ | Humanities /
Architecture/ | Arts / Social
and other Sciences/
Sr. No. Category Academic/ Research Activity related Commerce/
disciplines | Management/
Law/ Fashion
Design/Design
& other related
disciplines
l
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Research (i) International Publisher 12 12
Papers)
(i1) National Publisher 10 10
(iii) Chapter in Edited Book(5/chapter) 05 05
| (iv) Editor of Book by 0 w
International Publisher
(v) Editor of Book by National 08 08
Publisher
b) Translation work in Indian and
Foreign Languages by qualified
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(i) Chapter or Research Paper 03 03
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3 I (C) a)  Development of innovative 05 05
i Creation pedagogy
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learning ¢) MOOCs:
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content and (1)Development of a complete MOOCs 20 20
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(i) Development of e —Content in 4 12 12
quadrants for a complete course/ ¢ book
with minimum of 10 chapters
(ii) e-Content (developed in 4 05 05
quadrants) per module
(iii) Contribution to development of 02 02
e-content module in complete
course/paper/e-book (at least one
quadrant)
(iv) Editor of e-content for 10 10
) complete course/ paper /e-book
q IIT (D) a) Research Guidance
Research
Ph.D. 10/ Degree | 10/ Degree
Award Award
05/ Thesis 05/ Thesis
Submitted Submitted
l MPhil PG Dissertation (02marks (02marks/
Degree Degree
Award) Award
| b) Research Project Completed
| p
l ,
i More than 10 lakhs 10 10 1
; Less than 10 lakhs 05 05
! |
| . I
| ¢) Research Projects Ongoing:
|
E‘ More than 10 lakhs 05 05
“Less than 10 lakhs 02 02
. d) Consultancy 03 03
| |
9 II(E) a) Patents
! Patents and ’ :
[ i International (Per Patent) 10 0
National (Per Patent) 07 07
b)  *Policy Document (Submitted o an International | |
body/organisation like UNO/UNESCO/World Bank/International | |
Monetary Fund ete. or Central Government or State Government) |
|
¢) Awards/Fellowship i
International 10 10 |
\
National 05 0s
L
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6

111 (F) International (Abroad) 07 07
Invited
Talks International (within country) 05 05

(Per Talk)
This score can | National 03 03
not exceed 30%
of the total score| State/University 02 02
in Category 111

*Invited
lectures /
Resource
Person/ paper
presentation
in Seminars/
Conferences/
full paper in
Conference
Proceedings
(Paper
presented in
Seminars/
Conferences
and also
published as
full paper in
Conference
Proceedings
will be
counted only
once

The Research score for research papers would be augmented as follows:
A) Research Papers:

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson
Reuters list/ Scopus/web of science) :

i) Paper in refereed journals without impact factor 05 Points

iiy Paper with impact factor less than | 10 Points )\.7 -

iii) Paper with impact factor between 1 and 2 15 Points _4@]‘7_’17 44

iv) Paper with impact factor between 2 and 5 20 Points - REGISTRAR

v) Paper with impact factor between 5 and 10 25 Points  Mody University of Science and Technology

vi) Paper with impact factor more than 10 30 Points Lakshmangarh (Distt ?ika”ﬁ""-”




teacher concerned.

categories ol Category-111 out of six categorics,

2.2 Minimanm API Required for the Increment/Promotion

o Paper presented if part of edited book or proceeding then it can be claimed only once.
For joint supervision of research students, the formula shall be 70% of the total score for |
Supervisor and Co- supervisor. Supervisor and Co-supervisor, both shall get 7 marks cach.

v *For the purpose of calculating research score of the teacher, the combined research score
from the categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper
presentation shall have an upper capping of thirty percent of the total research score of the

! {(Along with meeting other criterion as preseribed by the University time to tive)
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a) Two authors: 70% points to each author.
vii) More than two authors: 70% points to First and remaining 30% will be equally
divided into other authors |
B) Projects: For joint Projects, Principal Investigator and Co-investigator would get 50%
1 points each. i
! C) PhD Supervision: For joint supervision of PhD research students, there shall be 70%
I of the total marks for Supervisor and 30% for Co-supervisor.
| Note:

For Professor and Associate Professor, the research score will be consider of categery il only

:

|

. ; A i
(direct requirerncnt as well as career advancement) and shall be from the minimum of three I
1

i1 5 No, Category Assistant Assistant Assistant Associate Professcr |
L Proiessor Professor Professor rofessor (AGP !
1 : || (AGP 0000) {AGP 7000) | (AGP 8000) (ACP 9600} 10800)
l |
4 .
‘ P Categery 1 (Teacning ' |
| Learning ete) ‘ I
! | Mux Seore: 125 80/year 907y ear 100/year 108/ 1Oy i |
| - _ w I
] o, Category 11 (Co- ; |
|| curricular -, activities ‘ - _ | |
J I ere); 30/year 40/ vear 40/year 5U/year S0y een P
¥ Max Score: 50 | 1
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and Academic
Contributions)
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Annexure-1
Mody University of Science and Technology
Annual Assessment for the API Based PBAS Index-Faculty
Academic Session/ Year: (July 01, 20—to June 30, 20--)
Part A: General Information and Qualification
Name of the Faculty Member
School
Department
Date of Joining
Date of Confirmation
Designation at the time of joining :
(With Grade)
Present Designation Since
(With Grade)
Correspondence Address
Mobile No. :
Email 1D
University Ratification (Month/Y ear/Designation):
Academic Qualification* (Graduation onwards):
. . Date of Date of Regular/ | Total | Marks ——" _—
ourse \ it 00 foo y : er (% iv./ Class
quLse miversilyy Lollege Adt}'ns.sn?n." Completion/ Part Time | Marks| Optained
Registration, Award
Graduate
Degree (UG) B _f
Post
Graduate
Dgree (PG)
M.I’hil
Any Other
Ph.D./
D.Phil
D.Se./ D.Litt
Other
Degree
(If nay)
Please enclosed all related qualification documents \A.! e
Z ‘! ha 9, -
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Part B: Academic Performance Indicators

(Please see detailed instructions of this PBAS Performa before filling out this section)

Category-1: Teaching, Learning and Evaluation Related Activities

(i) Lectures, Seminars, Tutorials, Practical's, Contact Hours (give semester- wise
details, where necessary)
0
Course Level Mode of No. of Hrs per No. of Isztl.lc;ssws)ii
S.No| Code)/ | (UG/PG/ SR ; p Classes y

. teaching week allotted documented

Paper PhD) conducted

record
L T P | L T | P

1
2
3
4
5
6
4
8
9

* Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C)

Lectures/Seminars/Practicals/Tutorials/Contact  classes
should be based on verifiable records.

No secore if a teacher has taken less than 80 % assigned classes.

Assigned classes
Score of 50, a teacher has taken 100 % of Assigned classes

[ Max. Score: 50]

taken

Score of 25 is allotted if a teacher has taken 80% to 95% of

to be assigned for each extra hour of classes. [ Max, Score: 10]

[f teacher has taken classes exceeding UGC norm, then two point
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(i) Reading instructional material consulted and additional knowledge resources provided
to students,

S.N. | Course/ Consulted Prescribed Additional resources provided
Paper

1

: .

API score based on preparation and imparting of | API score
knowledge/instruction as per curriculum and
syllabus enrichment by providing additional
resources to students. (Max. Score 20)

(i)  Use of Participatory and Innovative Teaching- Learning Methodologies, Updating of" Subject
content, Course improvement etc.

S.No. Short Description API Score
1
2
3
Total Score [Max. Score:20] [

(iv) Examination Duties assigned and performed.

S.No. APl
Types of Examination | Duties Assigned Extent to which Score
Duties Carried out (%)
I
2
Total Score
‘Max. Score:25]

Total Score (i (a+b) +ii  +iii  +iv) (Max. Score:125)
(i (50+10)+ ii (20)+ §ii(20)+ iv (25):125)
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Category- 11. Co-Curricular, Extension, Professional Development Related Activities

(Please mention your contribution to any of the following):

S.No. Type of Activity Average API Score
Hrs/week
(i) Extension, Co-curricular & field
based ®
Activities
1
2
Total (Max. Score:20)
(ii) Contribution to Corporate Life Yearly/ Semester wise | API Score
and Management of the Institution Responsibilities
1
2
3
Total (Max. Score: 15)
(iii) Professional Development
Activities
I
2
3
4
5
Total (Max. Score: 15 )
Total Score (i + ii + iii) (Max. Score: 50)
(i (20) + ii (15) +iii (15) :50)

Category-III: Research and Academic Contributions

Based on the teacher’s self-assessment, API scores are proposed for research and academic
contributions. The minimum API scores required for teachers from this category are different for
different levels of promotion in the University. The self-assessment score shall be based on verifiable
records and shall be finalized by the screening cum evaluation committee for the promotion of
Assistant Professor to higher grades and Selection Committee for the promotion of Assistant
Professor to Associate Professor and Associate Professor to Professor and for direct recruitment of
Associate Professor and Professor. \}’
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1. (i) Research Papers in Peer-Reviewed or UGC listed Journals
S.No Title of the |Journal| Year | Vol. | Page [ ISSN | Impact | Whether you | dournal | API Encl
Research No. No. Factor | are the Iirst/ no., Score No.
paper Corresponding| as per
Author latest
uGcC
list
1
2
3
2. Publications (other than Research papers) (Books, Chapters in Books)
a) (i) & (ii) Books Published with ISSN / ISBN number
International Publisher: 12 points per Book for Single Author
National Publisher: 10 points per Book for Single Author
(a) (i) Books authored which are published by International Publishers
S. No  [Title with Date  of |Book Title ISSN  [Whether Nos. of Whether API Encl
Page Publication [editor / Peer co-author | You are  |Score  |No.
No & ISBN  [Reviewed the main
Publisher No. author
1
2
3
(ii) National Publishers
S.No Title with  [Date of | Book Title 1SSN/ Whether ‘Nos.of  [Whether APl Encl.
Page Publication | Editor & ISBN Peer co-author [You are Score |[No.
Nao Publisher No. Reviewed The main
author
I
2
3
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(iii) Chapter in Edited Book
S. No Title with | Date  of| Book Title ISSN  [Whether | Nos. of | Whether APL nel
Page Publication | Editor & Peer co- you are | Score No.
No Publisher ISBN  [Reviewed | author | the main
No. author
1
2
3
(iv) Editor of Book by International Publisher
S.No Title with [Date of| Book Title | ISSN  [Whether | Nos, of Whether |API Encl
Page Publication | editor & |/ Peer co- you are  [Score No.
No Publisher ISBN [Reviewed | author the main
No. author
1
2
(v) Editor of Book by-National Publisher
S.No Title with [Date of Book Title | ISSN/ Whether | Nos. of | Whether API Encl
Page Publication | editor& ISBN Peer you are [Score No.
No Publisher No. Reviewed | ¢o- the  main
author | author
1
2

b) Translation works in Indian and Foreign Languages by qualified faculties

(i) Chapter or Research paper

(3 points per Chapter or Research paper)
(8 points per Book)

}
1 kv ang,

S.N | Title Date of | Book Title| ISSN | Whether Nos. of Whether | API Enel No,
0 with Publieation | Editor & |/ Peer co- you are Score
Page No Publisher | ISBN | Reviewed author The main
No. author
1
2
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(ii) Book
S.N | Title with  [Date of | Book Title] ISSN  |Whether | Nos. Whether | API Encl No.
0 Page No Publication | editor / Peer of co-  |you are Score
ISBN |Reviewed | author [I'he main
& No. author
Publisher
1
2

3. Creation of ICT mediated Teaching Learning pedagogy and content and
development of new and innovative courses and curricula
(a) Development of Innovative pedagogy : ( Give Details in separate annexure)
{b) Design of new curricula and courses ( Give Details in separate annexure)
(c) MOOCs:
S.No
(i) Development of a (i) MOOCs (iii) Content (iv) Course .
complete MOOCs in developed in 4 writer/subjeet |coordinator for ‘M ! Enel No.
4 quadrants(d eredit quadrant)per matter expert forl  MOOCs (4 Seore
T S module/lecture cach module of .
LUHI.S‘I:)(:zo.U‘I.Idll MOOCs (at least eredit
course)(In case of one quadrant) course)(In case
MOOCS of lesser of MOOCs of
credits lesser eredits
. 05marks/eredit) 02Zmarks/credit
i
1
2
(d) E-Content:
S.No APl Enel
(i) Development of ¢ - (ii) e-Content  |(ii)Contribution | (iv) Editor of e- | Score No.
Content in 4 quadrants (developed in 4 [to development content for
for a complete course/e- quadrants) per jof e-content complete
book with minimum of module module in course/paper/
10 chapters complete e-book
course/paper/e-
book (at least
one quadrant)
1
}/“/- -
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4. (a) Research Guidance

S.No.  |Degree Degree awarded API Score | Encl No,
I MPhil / PG
Disscrtation
2 Degree awarded Thesis Submitted
Ph. D,

(b) Research Projects Completed

S. No. Title of the project | Funding | Period Grant API Score Encl No.
Agency
1
2
(¢) Research Projects Ongoing
S. No. Title of the Funding Period | Grant API Score Encl No.
project Agency
]
2
(d) Consultancy
8. No. Title Agency Period Amount APl Enel No.
Mobilized (Rs Score
lakh)
1
2
5 (a) Patents
International: Give details in separate annexure.
National: Give details in separate annexure.
(b) *Policy Document (Submitted to an International body/organisation

like

UNO/UNESCO/World Bank/International Monetary Fund etc. or Central Government or State Government)
International/National/State

Mody University of Science and Technology
LA!(S‘- manr‘lﬂh Mistt Cikar
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(¢) Awards/Fellowships (International/National)
S. No. Name of Name of Award/| Date International | API Encl No.
Awarding Body | Honor /National Score
1
2
3
6. Invited lectures / Resource Person/ paper presentation in Seminars/
Conferences/full paper in Conference Proceedings (Paper presented in
Seminars/Conferences and also published as full paper in Conference
Proceedings will be counted onlyonce)
International (Abroad)/International (within Country), National,
State/University
S. | Title of the Details of Conference/ | Category: Please API Encl No.
No. | Invited Lecture |[Seminar/ FDP and International select Score
delivered/Paper Organizing Institution (Abroad)/ Invited
presented Tntesiin ot Talk/Paper
s Presented
(within country)/
National/ State/
University
1
2
= S N
4
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| Creation of ICT Mediated Teaching-Learning Pjaaﬁgogy etc.

v Research Guidance, Rescarch Projects & Consultancy
AY Patents /Policy Documents & Awards/Fellowships
Vi Invited Lectures/Resource Person/Paper Presentation/Full Paper in

Conference Proceedings

Total API Scores Category-III

Part C: Other Relevant Information
Please give details of any other credential, significant contributions, awards received etc. not
mentioned earlier.

n
Z
e

Details (Mention Year, value ete. where relevant)

(=TI S I = N ) T I~ R i

=]

—
=

List of Enclosures: (Please attach, copies of certificates, sanction orders, papers elc,
wherever necessary)
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Ly .
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Part D: Summary of API Scores

S.No Criteria

API Score
Computed by Faculty

API Score
Computed by
HOD

API Score
Computed by Dean

[Teaching,
Learning
fand Evaluation

related activities

ICo-curricular.
Extension. Profess

development etc

- Research and Academic
Contribution

Total

Signature of the Faculty Membe
Name

Designation

Date

Comments of HOD :
Signature of 11OD
Comments of Dean :

Signature of Dean
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REPORf OF PERFORMANCE APPRAISAL COMMITTEE FOR THE CAREER ADVANCEMENT CASES

- Dated 22™ October 2021

The committee has examined all the documents, submitted and the observations with recommendation are

mentioned below for higher authorities and management.

Dr. Suneet Gupta: Promotion proposed for Assistant Professor to Associate Professor

Observations:
1. He has completed more than three year with AGP 8000 as an Assistant professor. Refer: UGC Gazette

Notification, July 2018, page 83, and AICTE Gazette Notification, March 2019, page 36, clause-d, Table-

b- Attached

He is fulfilling the criteria of publications. During the tenure of Assistant Professor, he has published
three UGC listed publications. Refer: *UGC Gazette Notification, July 2018, page 78, Table -A and AICTE
Gazette Notification, March 20189, page 36, clause-d, Table-b- Attached

Also he is fulfilling the minimum API of category-Ill (90 as per UGC) of the assessment period. He has

Cat Ill APl is 100. Refer: UGC Gazette Notification, July 2018, page 78, Table -A- Attached
He has completed his PhD in 2019 and he joined the MUST in 2009 as an Assistant Professor with AGP

8000. His current basic is 44650/- is almost closer to the basic for an Associate Professor i.e. 46000.

y
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MODY
bl il Dr. Rajendra Singh Chundawat <rschundawat.slas@modyuniversity.ac.in>

A Leading Women's University

Fwd Facultles details (Change of desngnatlon)

PRESIDENT <presndent@modyunlverSIty ac.in> Sat, Dec 18, 2021 at 4:59 PM
To: "Dr. Rajendra Singh Chundawat" <rschundawat.slas@modyuniversity.ac.in>

---------- Forwarded message =----=---

From: DIRECTOR <director@modyuniversity.ac.in>

Date: Wed, Oct 27, 2021 at 12:43 PM

Subject: Re: Faculties details (Change of designation)

To: EA. KOLKATA <ea.kol@modyuniversity.ac.in>

Cc: CHAIRMAN <chairman@meodyuniversity.ac.in>, PRESIDENT <president@modyuniversity.ac.in>, REGISTRAR
<registrar@modyuniversity.ac.in>, DEAN ADMINISTRATION <dean.admin@modyuniversity.ac.in>

Respected sir

‘he report of the 3rd candidate as received from APl Committee is attached herewith and is positive recommending for
e permission,

On Tue, Oct 26, 2021 at 11:29 AM EA. KOLKATA <ea.kol@modyuniversity.ac.in> wrote:
REMINDER
Pls send the detail of 3rd candidate also as reminded earlier.

CA Vishal Pachisia

FCA, €S, CFA, MBA, Proj Mgmt { IM-K)
(M) 8331397779 / 9830597779
EA to Chairman (Kolkata)

---------- Forwarded message ---------

From: DIRECTOR <director@modyuniversity.ac.in> \,
Date: Wed, Oct 20, 2021 at 12:07 PM f,
Subject: Re: Faculties details (Change of designation) e ol R
To: EA. KOLKATA <ea.kol@modyuniversity.ac.in> 2 ‘\E(‘,\STRA oI
\jpiverstty © wwm? !
it Cy {|
Respected Sir “Nh\ e fpw‘ (Mhs

The complete data have been submitted to the APl committee and they have their meeting at 3PM today.

On Wed, Oct 20, 2021 at 11:27 AM EA. KOLKATA <ea.kol@modyuniversity.ac.in> wrote:

Awaiting the R&D details /| Score of 3 case of SET as asked earlier.

CA Vishal Pachisia

FCA. CS, CFA, MBA, Proj Mgmt ( lIM-K)
(M) 9331397779 / 9830597779
EA to Chairman (Kolkata)

On Thu, Oct 7, 2021 at 2:45 PM DIRECTOR <director@modyuniversity.ac.in> wrote:
Respected Sir

The eligibility of the five in terms of publications, PhD supervision and research score is checked and hereby
recommended for approval.



---------- Forwarded message ---------

From: REGISTRAR <registrar@modyuniversity.ac.in>
Date: Mon, Oct 4, 2021 at 5:04 PM

Subject: Re: Faculties details (Change of designation)
To: DIRECTOR <director@modyuniversity.ac.in>

Dear Sir,

Please find attached herewith the list of 05 cases of various schools of
MUST whose designation may be changed {from Assistant Professor to
Associate Professor (total no.3) and from Associate Professor to Professor
(total no. 2)} as per the UGC norms.

Submitted for your kind perusal and information, please.
With Regards,

Dz. Vinod Purohit

Registrar

Mody University of Science and Technology
Lakshmangarh-332311, District-Sikar (Raj.)
P- 01573-225001-12, Ext. 1011

MODY

LAKEMMANGARH * RAIRSTIAN

A Leading Women's University

On Sat, Sep 25, 2021 at 4:01 PM REGISTRAR <registrar@modyuniversity.ac.in> wrote:
Dear Sir,

Please find attached herewith the list of 13 cases {Eligible (total no. 5)- highlighted with
green colour } of various schools of MUST whose designation may be changed {from
Assistant Professor to Associate Professor (total no.3) and from Associate Professor
to Professor (total no. 2)} as per the UGC norms. For the rest of the cases date of
eligibility is mentioned in the remarks column.

Submitted for your kind perusal and information, please.

With Regards, \'\1 e
P "/‘ \ i|||.)' N~
2,0
Dr. Vinod Purohit RECISTR AR
Registrar Mody University f Science and fm‘.*m.f#‘

Mody University of Science and Technology lakshmangarh (Mistt Sikar) 377311
Lakshmangarh-332311, District-Sikar (Raj.)
P- 01573-225001-12, Ext. 1011



MODY

LANSHMAMGARN » RAJASTIAN
A Leading Women's University

---------- Forwarded message ---------

From: EA. KOLKATA <ea kol@modyuniversity.ac.in>
Date: Fri, Sep 24, 2021 at 2:07 PM

Subject: Re: Faculties details (Change of designation)
To: REGISTRAR <registrar@modyuniversity.ac.in>
Cc: CHAIRMAN <chairman@modyuniversity.ac.in>

Reminder

CA Vishal Pachisia

FCA, CS, CFA, MBA, Proj Mgmt ( 11M-K)
(M) 9331397779 / 9830597779
EA to Chairman (Kolkata)

On Thu, Sep 16, 2021 at 12:19 AM REGISTRAR <registrar@modyuniversity.ac.in> wrote:
Dear Sir,

Please find attached herewith the (Eligible- highlighted with yellow colonr & Not eligible)
list of Faculties of various divisions whose designation may be changed (from
Assistant professor to Associate professor and from Associate professor to
Professor) as per the UGC norms.

Submitted for your kind perusal and information, please.

With Regards,

Dr. Vinod Purohit

Registrar

Mody University of Science and Technology

Lakshmangarh-332311, District-Sikar (Raj.)

P- 01573-225001-12, Ext. 1011 \'\) -
S

I IODI RECISTRAR
LINIVERSITY N

LAKEHSAMBARH + RAJASTHAN TR ALLRY : ’ sy Y
A Leading Women's University { lechmangarh EAS '

Thanks & Regards



Prof. (Dr.) Rajeev Mathur
Director
9149166609777

MODY

UNIVERSITY

LAMSHMANGARH + RAUETHAN

Thanks & Regards

Prof. (Dr.) Rajeev Mathur
Director
91+9166609777

MODY

UNIVERSITY

LAKEHMARGARH ¢ RAIASTHAN

‘hanks & Regards

Prof. (Dr.) Rajeev Mathur

Director

91+9166609777
MODY
UNIVERSITY

.....

LALSHMARGARH *+ RAMETHAN

Regards

Dr. Uma Bhardwayj

President

Mody University of Science and Technology
Laxmangarh, Sikar

“lajasthan 332311

k| suneet report.pdf \
346K \/\j
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“ ,j"i‘ l { l j\’

REGISTRAR

Mody University of Science and Technology
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MODY
v Dr. Rajendra Singh Chundawat <rschundawat.slas@modyuniversity.ac.in>

LAKSHHMANGARH + RAJASTHAN

Fwd: Application for the promotion of Dr. Anjali Sharma

PRESIDENT <president@modyuniversity.ac.in> Sat, Dec 18, 2021 at 4:57 PM
To: "Dr. Rajendra Singh Chundawat" <rschundawat.slas@modyuniversity.ac.in>

---------- Forwarded message =---=----

From: PRESIDENT <president@modyuniversity.ac.in>

Date: Sat, Nov 20, 2021 at 4:42 PM

Subject: Re: Application for the promotion of Dr. Anjali Sharma

To: EA. KOLKATA <ea.kol@modyuniversity.ac.in>

Cc: Chairman PhD Cell <chair.phdcell@modyuniversity.ac.in>, DIRECTOR <director@modyuniversity.ac.in>, DEAN SOL
<dean.sol@modyuniversity.ac.in>, MUInfo <modyuniversityinfo@hindusthan.co.in>, CHAIRMAN
<chairman@modyuniversity.ac.in>

Dear Sir,

-8 per the API attached, the API score in category 3 is 08 only. The promotions are
based on API score of category 3 only. Ms. Anjali has not published any research
paper, book chapters/ patents/ projects since 2018. Also discussed with the AP
Committee and the committee recommends that she does not fulfill the eligibility to be
promoted to be the Associate Prof.

On Sat, Nov 20, 2021 at 2:57 PM EA. KOLKATA <ea.kol@modyuniversity.ac.in> wrote:
Pls give the feedback at the earliest. Already reasonable time has

been elapsed.
Awaiting your response.

\

CA Vishal Pachisia \*J

FCA, CS, CFA, MBA, Proj Mgmt ( 1IM-K)
(M) 9331397779 / 9830597779
EA to Chairman (Kolkata) RF(‘IMAR

Mody 1n: ;
Mody I versity of S

E ")(;‘\‘ 1~

, i.‘*"\pn 1-‘-.; "",a("'"-'”'h;‘ ‘m.
—————————— Forwarded message =-------- Lakshmangrh MMicet Cilear) 77714

From: DEAN SOL <dean.sol@modyuniversity.ac.in> ‘

Date: Sat, Nov 13, 2021 at 10:54 AM

Subject: Re: Application for the promotion of Dr. Anjali Sharma

To: PRESIDENT <president@modyuniversity.ac.in>

Cc: DIRECTOR DIRECTOR <director@modyuniversity.ac.in>, REGISTRAR REGISTRAR
<registrar@madyuniversity.ac.in>, CHAIRMAN CHAIRMAN <chairman@modyuniversity.ac.in>, EA. KOLKATA
<ea.kol@modyuniversity.ac.in>, DEAN ADMINISTRATION <dean.admin@modyuniversity.ac.in>, INFO MU

<info@modyuniversity.ac.in>

Respected Madam President,



As desired | am sending herewith API| and other documents of Dr. Anjali Sharma, Assistant Professor.
CV and the Application are also attached for your kind perusal and necessary action at your end.
Kindly see the enclosures.

Thanking you,
With kind regards,
Sincerely yours,

Prof. Satish C. Shastri

LL.M., Ph.D., M.S.L. (USA)

Dean,

School of Law

Mody University of Science and Technology
Lakshmangarh-332311

Dist. Sikar (Rajasthan)

Mobile: 09414047320

Enclosure: 7 (CV and the Application, API report and other documents).

- On Fri, Nov 12, 2021 at 3:12 PM PRESIDENT <president@modyuniversity.ac.in> wrote:

Dear Sir,
Please submit the duly filled API form of Dr. Anjali Sharma for consideration.

On Fri, Nov 12, 2021 at 12:48 PM DEAN SOL <dean.sol@modyuniversity.ac.in> wrote:
Respected Madam President,

| am forwarding herewith the application of Dr. Anjali Sharma, Assistant Professor who is working in SOL for more
than ten years and also has 17 Publications to her credit.

| recommend that her case for the promotion/salary revision may be considered as she has proved to be a good
teacher and a researcher.

Her C.V. and application are attached herewith for your ready reference.
Hope you would be kind enough to do the needful and take necessary action in this regard.
Thanking you,

With kind regards,
Sincerely yours,

Prof. Satish C. Shastri \\g o

LL.M., Ph.D., M.S.L. (USA) -/‘;)':Lf((h

Dean, Hfivlln?'\'rarﬁ::fo?g:?: R Tochino)
School of Law Iahihiamanrh | nwm‘:‘j '!:’-1:“1‘;”’1@’?

Mody University of Science and Technology
Lakshmangarh-332311

Dist. Sikar (Rajasthan)

Mobile: 09414047320

Enclosure: 2 (CV and the Application).



Regards

Dr. Uma Bhardwaj

President

Mody University of Science and Technology
Laxmangarh, Sikar

Rajasthan 332311

Regards

Dr. Uma Bhardwaj

President

Mody University of Science and Technology
Laxmangarh, Sikar

Rajasthan 332311

Regards

- r. Uma Bhardwaj

“President

Mody University of Science and Technology
Laxmangarh, Sikar \&L s
Rajasthan 332311 AN
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Leave
APPLICABILITY

il

The provisions of this section shall apply to staff members of the Mody Education
Foundation, Mody International School, Mody School and Mody University of
' Science and Technology.

R

Leave is a privilege and cannot be claimed as a matter of right. The leave
sanctioning authority is fully competent to refuse leave applied for in the
exigencies of the service or on administrative considerations. The mere fact
that leave is available in one's credit does not, thereof confer any right that
leave applied for will have to be sanctioned. University/Foundation
employees are required to get their leave sanctioned well in advance.

Functional Heads such as Director, Dean Academic, Dean Admin, Registrar,
Deans, Principals etc. will be the leave sanctioning authority for person
reporting to them.

The Chairman-MC will be the leave sanctioning authority of President, Vice!
President & Director. {

Leave year will be from 1% July to 30" June of the following year for all the ‘
employees of the University/Foundation. Proper leave record will be |
maintained in the leave register for each employee by various Divisions / |
Departments of the University/Foundation. The employee of the |

University/Foundation will be entitled for the following types of leave:

i) Casual leave - Both Academic and Administrative staff members will be |
entitled to 12 days casual leave. It Is not to be combined with any other 5
leave and shall not be granted for more than 3 days at a time. The |
Casual leave will expire at the end of the year in which it is earned. '

In case of academic units, the concerned faculty member will be
responsible for making arrangements for the teaching for the period
he/she intends to proceed on leave. No classes can be cancelled, re- |
scheduled, or postponed because of leave and the arrangements madei
must have the approval of the HoDs. {
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In case of the University/Foundation Officials, such as President, Vice-
President, Deans, Principal-MS, Vice-Principal, Principal-SEFS, Registrar,
GMs, COE and those who have officer in their title, if the unused casual
leave which cannot be availed during the month of June of the leave year
because of academic and admission requirements, it may be carried
forward to the immediately succeeding 6 months, and it lapses
automatically thereafter, In case of President, this will require MC
Chairperson’s permission and for all others, the President can approve
such extensions.

ii) Privilege leave - President, Director, Vice-President, Dean-Academics,
Dean-Administration, Deans, Principal-MS, Vice-Principal, Principal-
SEFS, Registrar, GMs, COE other Officers of the University/Foundation,
Librarians, Lab Assistants & Other Administrative staff members will be
entitled to 25 days Privilege Leave on pro-rata basis. Academic Staff
are not entitled to PL as they are entitled to VL.

iii) Vacation for the Faculty - Faculty members of Schools are authorized to
take 30 days vacation leave and faculty members of Mody School are
authorized for 30 days vacation leave in an Academic Year on pro-rata
basis. The leave must be continuous and can be broken in parts only in
exceptional cases with the permission from the concerned
Dean/Principal. With the permission of Dean, a School faculty member |
can go on long breaks when the classes are not in session as per
Academic Calendar of the University such as Holi, Diwali, and year end
break (New Year). However all such leaves would be accounted for
within the above 30 days vacation leave.

The Deans & Principals are authorized to retain any member of the
teaching staff to remain on duty for such a period of vacation as may be
considered necessary. The Deans & Principals may also recall to duty any |
member of the staff who has proceeded on vacation. ‘

iv) Maternity Leave - Maternity Leave on full pay may be granted to the
teaching staff members on the recommendations of the competent
medical authority for 8 weeks, 2 weeks prenatal and 6 weeks postnatal.
The female faculty should have been in continuous service of the
University/Foundation for not less than one year. The applicant shall be

) required to produce supporting medical certificate to establish that the

) ) leave applied for is for maternity reasons. Maternity leave can be availed |
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v)

of only twice during the service of the employees in the
University/Foundation. The Dean and HoD for University, Principal for
School will be responsible to make arrangements for teaching during
this period.

Leave Without Pay - An employee of the University/Foundation at the
discretion of the leave sanctioning authority may be granted Leave
Without Pay. The period of this Leave Without Pay will not be accounted
for increment or other leave entitlements.

vi) Unauthorized Leave - An employee who remains on unauthorized leave

shall be treated absent and may attract disciplinary action against him /
her as deemed fit.

An employee shall not take up or accept any employment with or without
remuneration during the period of such leave / loss of pay / absence.

vii)Special Academic Leave -Special Academic Leave may be granted to a :

i)
i)

iii)
iv)

v)

faculty at the discretion of the Dean and the leave should not exceed 15 |

days In a calendar year. In case of Principals, Vice-Principal, Deans, |

Vice-President, Dean-Academics, Director and President it will requirei

the President’'s and MC's Chairperson’s approval, respectively. Speciall

Academic Leave shall be subject to prior submission of relevant |

documents and specific sanction from the Dean. The Special Academi c|

Leave may be used for the following purposes:

a) To attend examination work / BOS /Senate/Academic Council at other
university

b) To attend professional / orientation courses / workshops

¢) To attend official / professional / academic activities as directed or
permitted by HoD / Dean

d) To attend sports meets / cultural events / election duties

Special Academic Leave cannot be accumulated.

Special Academic Leave cannot be combined with any other form of
leave,

Submission of Attendance certificate is mandatory.

Employees shall not claim TA / DA from the Home institution.

Since Special Academic Leave involves financial outlay, this leave may be
granted only after taking the corresponding financial sanction.
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Leave , Others:

(1) Nursing staff; 12 Casual Leave & vacation for 25 days or lesser
duration as per requirement during Deepawali and Vacation.

ACCUMULATION: The administrative staff members of the University /
Foundation are authorized to accumulate, Privilege Leave upto a maximum
of 50 days.

LEAVE ENCASHMENT: The University/Foundation Administrative Staff
members on retirement / resignation; retrenchment are entitled to the
benefit of leave encashment of Privilege Leave only. Basic+DA will be
encashed for number of Privilege Leave accumulated not exceeding 50 days. 1

COMBINATION OF LEAVE: Privilege Leave, Maternity Leave and Leave {
Without Pay may be taken in combination of any other kind of leave except |
Casual Leave. i
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! SN0, | TVPE OF LEAVE | President/ | Princip | Registrar | Teaching | Teaching | Assistant | Nursing 1
{ | Director | al-MS8/ { Dean- I Foculty i Fuculty | Libravian/ stalf |
| [Vice Vice- | Administ | Schools | (Mody Technical !
i | President/ | Prineip ration/ l School Stallr |
| | Dean- al-MS COL/ I and Administra il
! f | Academies/ GMs ‘ | Mody tive Staff |
Denns/ ; Internati | (University/ i
I Principal- L onal School) !
S _|__SEFS G i-, TR [T e PEEENG S §
I | Casual Leave i 12 12 £ e U R T 12 12 ||
| | | |
][’ 2| Privilege | 25 15 ' 1 25 s |1
i Leave ' i H
+ | Vacation for ‘ 30 30 25 |
RPN VIS PRSP TSl ORI USRS, N ST SR |
4+ Maternity w—- e 8 . ] ! - ———— ] ‘
Leave % . weeks = weeks | .
; 5 | Leave | Leave sanctioning authority may be granted Leave Without | |
! Without Pay Pay. The period of this Leave Without Pay will not be | |
| § accounted for increment or other leave entitlements | |
1 . ¢ | Unauthorized | unauthorized leave shall be treated absent and may attract i
L Leave disciplinary action against him / her as deemed fit ;
H 7 | Special | Yes Yes - Yes T [ - |1
[l Academic ! l ! ! , i ‘
| Leave , | it L]
| Total 37 37 3| 41 | 4 TR
I | —
*

| 15 days In a calendar year, Special Academic Leave shall be subject to prior |
‘ submission of relevant documents and specific sanction from the Dean for%

teaching staff,

Except above mentioned 7 type of leaves, Festival/National Holidays as

i declared by the Institute in @ academic year are also applicable to all Staff

i members.

[ CC: Chairman-MC, President, Director, Dean-Academics, Dean-Administration, All
' Deans, Principals, Registrar, All GMs, COE, EA to Hon'ble Chairman (Kolkata

Office)
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COMPOSITION OF SELECT TTEE (TEACHI

Preamble:

This MORP has been prepared to define the Compaosition of Selection Committee for UGC as
well as Statutory Bodies norms (i.e. AICTE and others). The expectations from the higher
education system have undergone a significant change over the last few years, The key thrust
has been on improving the employability prospects of the graduates and also improving the
quality and quantum of research. Therefore, it becomes imperative 1o involve experts,
professionals and researchers from diverse fields 1o contribute to the emerging needs of higher

education systen. /
{

Shortage of quality teaching faculty in university is one amongst the many issues presently |
confronting the higher education system in the country. This is also affecting the quality of higher
education. Thercfore, these guidelines should be followed by university to ensure timely filling up
of vacant faculty posts with appropriately eligible and competent candidates.

Objective:

|
Selection Procedure:

University shall follow the selection process as per their Acts, Statutes and in accordance with the
Regulations of the University Grants Commission and notifications issued time to time .

Selection Criteria for Teaching:

UNIVERSITY will follow the selection pracess as per their Acts, Statutes, UGC, Statutory
Bodies norms and in consonance with the Minimum Qualifications for Appointment of Professor
as under:

A, Process of Selection:
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Identification of vacancies :
Permission for filling up vacancy '
Release of advertisement for vacancies (like News Paper, Naukri.com.
university website through our own sources),

Constitution of Selection Committee (Selection Committee as per the
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v.  Fixing of Dates of the Selection Committee meetings
vi.  Scrutiny of Applications

vii.  Conduct of interviews

viii.  Approval of the Competent authority

B. Constitution of Selection Committee as per UGC norms for appointment of
Professors, Associate Professor and Assistant Professor in the University shall
consist of the following persons:

i.  The President or his’her nominee, who has at least ten years of experience as
Professor, shall be the Chairperson of the Committee. President shall be the
Chairperson of the Committee for the post of Professor,

ii. An academician not befow the rank of Professor 10 be nominated by the chairman.

iil.  Three experts in the subject concerned nominated by the President out of the
panel of names approved by the Academic Council body of the university.

iv. Dean of the School concerned, wherever applicable.

v, Head of the Department/School concerned, wherever applicable.

vi.  An academician representing from SC/ST/OBC/Minority/Women/Differently-
abled categories to be nominated by the President. if any of the candidates from
any of these categories is an applicant and il any of the above members of the
Selection Committee does not belong to that category.

The quorum of meeting will be four, out of which at least two must be from the total three
subject-experts,

C.  Constitution of Selection Committee as per AICTE norms for the appointment
Assistant Professor, Associate Professor and Professor both for Direct Recruitment
and Promotion in the University shall consist of the following persons:-

i. The President or Acling President shall be the Chairperson of the Selection
Committee,

ii.  Three experts in the coneerned subject as nominated by the President or Acting
President from the panel of names as approved by the Academic Council body

i ol the university

! i, Dean of the concerned School, wherever applicable.
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category.

subject-experts.

selection committee.

v.  An academician nominated by the Chancellor,
vi.  An academician representing from SC / ST / OBC / Minority / Women /
Differently-nbled categories us nominated by the President or Acting President,
I any of the candidates representing these categories is the applicant and if any
of the above members of the selection commitiee does not belong to that

iv.  Head / Chairperson of the Department/School , wherever applicable,

The quorum of meeting will be five, out of which at least two must be from the total three

All the selection procedures of the selection committee shall be completed on the day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoring
proforma and reconmendation made on the basis of merit with the list of selected and
waitlisted candidates/Panel of names in order of merit, duly signed by all members of the

CC: President; Director: Registrar: Denn-Admmmmnon All Deans; Principal-SEFS; COE; (aMs.|
GM-CDC; DGM-Admissions; E.A. to Chairman (Kolkata Office)
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STAFF AMENITIES
FEE BENEFIT SCHEME (FBS)

1. APPLICABILITY

The provisions of this MORP are applicable to all University officials,
Faculty and Staff/ members of Mody University and MEF.

2. CONDITIONS OF APPLICABILITY

Children of the University officlals, Faculty and staff of Mody University
and MEF and all of its Divisions may avail education facilities of Mody

School and Mody University subject to the following.
1. Only the Girl Child would be able to get admission.

2. If the girl child is able to get admission as per the admission rules
and the parent pays the total fees as payable by other students, in
that case nene of the provisions of this MORP is applicabie to them.

3. If the girl child is permitted admission with fee benefit then that
admission comes under the purview of this MORP and would be

governed by the following paras,
3. CONDITIONS QF FEE BENEFIT SCHEME (FBS)

i Admission tc girl child would be subject to the admissions rules.
An employee excluding ayas, bearers, cooks, drivers, gardeners,
maids, peons, security guards and other similar category staff
would be permitted to avail the FBS facility only for his/her own
child (adopted child or step child will also be permitted). The FBS
facility is not applicable to the grand children.

2. The FBS facility Is applicable maximum for two children whether
together or at different times. Mody Schoo! and Schools under
Mody University will be considered as single unit for counting

purpose.

3. If a Staff Ward of MU & MS avalls coaching facilities and if Vendor is
willing to provide any concession on such coaching then it will be
applicable to both MU & MEF staff.

4. Normally, no concession in admission rules would be permitted,
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4, FEE BENEFIT
Under FBS the student gets benefit of walver only for the tuition fees. She
has to pay Charges / Fees under other heads as per the Fee Structure of
that year. The following charges would be payable under FBS. This will be
effective from 01-07-2014,
S.N. | Fees / Charges Heads Chargeable Chargeable
under FBS for | under FBS for
Mody School Mody
University
1 Registration Fees Yes Yes
2. | Admission Fees No No
3. Caution Money Yes Yes
4, | Annual Charges Yes Yes
5. Tuition Fees No 50%
6. Internet Charges No No
7 Transport Charges Yes Yes
8. Development Fee No 50%
9, Lab. Charges No 50%
10. Foreign Language Fees Yes Yes
i1 Boarding & Lodging Yes Yes
12 Personal Account Balance Yes Yes
13; SEFS Fees Yes Yes
5. PAYMENT OF FEES
The Fees is payable In one instalment at the time of admission and further
fees In the beginning of each academic year.
However, in case, a staff feels he / she is unable to pay in one instalment,
the head of Division of the staff may consider favourably granting of
interest free loan of amount not exceeding the three months salary of the
staff and repayable in 11 months by deduction from his / her salary.
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MODY UNIVERSITY OF SCHENCE AND
TECHNOLOQY
LAKSHMANCGARII

MORP- -]

ee B3enefit Scheme

PPage ol 5

Nume PPresident

Date (4-0:4-2020

MANUAL OV RULES & PRACTICES

Revision : 3

Date ; 04-04-2020

6. APPLICATION & APPROVAL FOR AVAILING FBS FACILITY

Anyone wishing to avail FBS facility shall apply in a prescribed format
(format of which is given In Annexure) to the head of his/her Division.

The head of the Division, if he/she wishes to extend this facility to his/her
employee, shall forwarded the application with his/her recommendation to
the President for approval via the Head of the Academic Unit.

(Kolkata Office)

CC: Chairman, MC; President, Director, Dean-Academics; Dean-Administration;
Principals; Vice-Principal-MS; Registrar; GMs; DGMs; COE; EA to Chairman
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Format of the request Application for avalling FBS facllity

MODY SCHOOL/MODY UNIVERSITY OF SCIENCE AND TECHNOLOGY
LAKSHMANGARH

Dated:

To,

<Dean/Princlpal/Vice-Principal/General Manager>
<Divislon>, <MUST or MEF>
Lakshmangarh

Subject: Avalling Child Educatlon Facllity under Fee Benefit Scheme
Sir/Madam,

1 want to admit my girl child In Mody School/ Mody University under the
Fee Benefit Scheme. Details particulars are as given under:

Employee’s Particulars:

Name: Employee No.:

Faculty: Designation: Date of Joining:
Child‘s Particulars:

Name: Date of Birth:

Name of School where she wants to study: Class( in
case of school)/ programme (in case of University):

Last School attended : Last Class passed

Signature of the Employee

President

Recommended / Not Recommended

Signature of the Head
, <Division>
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The student Is eligible for admisslon Into the programme as noted above.

Head of the Academic Unit

Approved/Not Approved
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