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Brief Profile of Safety and Security Officers: 

GM H&S : General Manager(Horticulture & Services): 

Mr. Ashok Ranwa (Retired Commandant from Border Security Force) is presently looking after the 

duties of General Manager (Horticulture & Services). Earlier he was associated with the Ministry 

of Home Affairs as Deputy Secretary (Air) having 28 years of commendable experience in Security 

Management, Administration, Intelligence, and Bomb Disposal in IAF/BSF/MHA. The Security 

expert having extensive experience in detection and investigation of several sensational and 

complicated cases, which won honours. Skilled at supervising security operations and internal 

investigations relating to security issues, security intelligence and surveillance systems.  

 

He had conceptualised and implemented security procedures and systems across the designated 

area of operations to ensure a secure & safe work environment. Possess vast experience with the 

highest echelons of Government of managing successfully difficult and nebulous situations, hard 

policing, and security situations of all types.  

He is overall in charge of Safety & Security at Mody University. 

ASO (Assistant Security Officer): 

 

Presently, Captain Dayaram Tanwar is looking after the duties of security in charge. He had 

rendered 30 years of service in Indian Army. After having retired in  Oct 2018, he had joined 

campus as Assistant Security Officer. He had undergone various training and courses related to 

security in Indian Army and had various appointments in different ranks & capacities. Under GM. 

H&S, he looks after the safety & security, control room and transportation of Mody University 

including Gate Management.  
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Safety and Security 

1.    We aim to provide the best possible security to your child. Security  options like 

CCTV cameras, Fire alarms and extinguishers, help us in  this endeavor. Ex-military security 

personnel provide round the clock  security. We also liaise with emergency services to provide 

aid if and  when required. Fire and earthquake drills are a regular feature.  Counselling 

sessions with staff, students and parents are undertaken to  apprise them of the security 

measures in place. 

2.     All women/Girl students are accommodated in campus thus providing  a safe and 

secure environment for them. We have 12 hostels for  school girls and 10 hostels for UG/PG 

courses girl students. Our Campus is of 265 Acres & same is totally fenced / walled from all 

around except two gates for entry/ exists. In all we have about 800 school students in the hostel 

and 1400 UG/PG student in the hostels. 

3.  We have a total of 16 guards during day to monitor in/out entry of  persons and 

deployed along the fence/wall each at a visual distance  from each other. During night 16 

guards are deployed along the fence  with torches. 

4. Visitors are permitted with in laid down timing as per manual of rules  procedures 

(MORP). The male members including parents are not  permitted to enter into the hostel and 

a female visiting the hostel into  the hostel is given a limited time to visit to protect & privacy 

of other  hostellers.  

5. Proper identity cards are issued to the students for entry/exit after due  approval has 

been taken from parents/warden/dean/principal. During  local outing/outing to Jaipur strict 

timing are adhered to. They are  accompanied to Jaipur by our institute conductor in the bus. 

6.  We have two lady residential  doctors with five lady GNM and three  maid servants 

also the dental checks is carried out once a week by  the          lady dentist who comes to 

clinic on weekly basis from Sikar. 
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7.    All students staying inside a hostel, the instruction of the lady wardens  who lives in the 

adjust room made for the warden. 

8.    We provide most secured campus for the women/girl university.  There is a zero 

tolerance for sexual harassment. 

9.    We follow Anti-Ragging rules and guidelines of Supreme Court. Strict monitoring on 

guidelines by the University authority or if any students found violating the guidelines would be 

punished and penalized as per the norms. 

 

 

 

ADDITIONAL POINTS: 

(i) Process of Students Outing (Jaipur and Local) under safety and 

security: 

Upon receipt of the parent’s consent through mail/writing the concern department hostel warden 

allows the student for outing to Jaipur or Local. The interested students are issued out passes. 

Based on the out pass every student is allotted a ticket and a dedicated seat in the bus.   

Students board the bus under strict supervision and guidance of warden/security staff. The 

university driver and conductor/security staff accompanies the students to the destination and 

back. The bus halts at designated stops only. On arrival of the students after outing, all students 

are counted and board in the bus. All students carry their university I Cards. The parents are 

informed of the safe arrival of students in campus.    
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(ii) Process of Students Entry and Exit at time of admission or afterward: 

The students and parents desirous of seeking admission to university are first received at Security 

Parlour. All Covid appropriate behavior procedures are followed at the security parlour 

(Reception). After verification and filling up of relevant credentials in the register, the visitors are 

issued with visitor passes. The parents/students are given university vehicle/escort vehicle, which 

takes them to Admission department.  

The parents/students are made to visit the campus under guidance. Upon exit , the 

parents/students deposit back the visitor pass at the security parlour. Thereafter they are made 

to exit out of the gate.  

The students coming alone after leave/vacation are received at main gate and after showing their 

I Card, they are requested to endorse their arrival details. It is ensured that the student follows all 

the relevant Covid protocols laid down by Govt and university time to time.   

The students are given dedicated vehicle to drop them to the concerned hostel. For the 

movement of the student inside the campus, there is regular campus shuttle ply during the day 

time.  

 

(iii) Security measures in form of guidelines, rules which apply to students as 

safety and security concerns 
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The university follows very strict rules and regulations as far as the entry and exit procedure from 

the two gates. Gate No.1 is used for entry and exit of students and employees and Gate No. 2 is 

used for dedicatedly for goods and commercial vehicles. There is a guideline in form of MORP the 

said purpose (MORP Entry Exit Procedure Attached).    

 

 (iv) Additional technologies used for safety and security like cam, drone, etc. 

The whole security parlour area (Reception Area) is under CCTV surveillance 24x7. All the 

activities of entry/exit and movement in and around reception are recorded with a backup. All 

students and employees of the university wear and show their I Card on entry and exit from the 

gates. There is a biometric machine installed at the Reception for entry exit record of the 

employees and the student’s entry is made manually in the register.  

 

Photographs of facilities as follows: 

(Control Room, ANM at Entry Gate-COVID 19 Guidelines, ANM at Hostel, Female staff at Control 

Room, Anti- Ragging Notice) 
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Counseling for Students 

 

 

The Mody University of Science and Technology of Science and Technology emphasizes on 

help and counseling for students and counselors are made available as a service in all 

campuses. 

At the time of admission, for students including girl students, general counseling is provided to 

highlight the importance of the academic courses, also provide a guideline to the initiation of a 

courses, and counseling for general behavioral and psychological problems. Reorientation 

programmes are arranged for freshers to make the subject easy. Mentors are allotted for each 

10 students for student welfare and to guide them properly. A student’s counseling committee 

for every 20-25 students one faculty counselor is appointed who help the students in 

academics, co- curricular and extracurricular activities. 

The Counseling Cell works on the objectives: 

 

1. To crystallize the problems of the students (academic and non-academic) and reaching 

an optimal solution. 

2. To help the student to make her decisions, to work out a plan for solving her 

difficulties and to take action on the plan developed. 

3. To help the student know herself, better her interests, abilities, attitudes, opportunities 

and resources. 

4. Identification of students who needs services from the committee by self-reports by 

students. 

5. Counseling sessions are provided for students, on a periodic basis. 

6. Regular class committee meetings with teachers and students are conducted. If a student 

is irregular, the root cause of the problem is deciphered. 
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7. Female students are free to discuss any of their personal issues with the counsellor and 

Women Grievance Cell functioning in the school. 

Psychology faculties has been appointed as counsellors to counsel students in dealing with 

personal issues, mental stress, depression, general disinterestedness in studies, ward-parent and 

student-faculty relationships, failing in examinations, losses etc. The counsellor in charge of a 

particular batch of students will be maintaining a file, which may contain the detailed activities 

and reports of counselling sessions which will be kept confidential. Professional counseling is 

also done by psychologists, and if needed, psychiatrists for mental stress, depression, anxiety 

etc. and various invited talks are done to improve the mental and spiritual well-being of 

students and staff. 

The Women grievances cell which looks after the issues pertaining to women. Women 

Grievances cell can deal the cases (if any) very confidently with its team of functional head of 

the cell and senior women faculty members. The cell also conducts different activities to 

encourage women to fight against any kind of injustice resulting from gender bias. The school 

organizes various workshops and seminars on stress and time management, by eminent 

resource persons. Also, different activity clubs are in campus, like personality development, 

literature and poetry, film society, SAMAJ, etc. so students can improve their skills, hobbies 

etc. 

To enhance the spiritual life, self-awareness, maintain good mental health of students, to 

unlock the potential of student’s mind, the TAPOVAN was established in the campus. 

Spirituality allows students for strengthening their intuition, creativity, and inspiration so that 

they can be guided towards the life and work that they will find most rewarding. The 

University organizes various workshops and seminars on stress and time management, by 

eminent resource persons. 

Since, Students admitted in time of admission, students including girl only students, general 

counselling is provided to highlight the importance of the course and provide a guideline to the 

initiation of a course. 
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Reorientation programmes are arranged for freshers to make the subject easy. Mentors are 

allotted for each 10 students for student welfare and to guide them properly. A student’s 

counselling committee for every 20-25 students one faculty counselor is appointed who help the 

students in academics, co- and extracurricular activities.  

 

The Counselling Cell objectives are: 

 1. To identifies the problems of the students (academic and non-academic) and reaching an 

optimal solution. 

2. To assists and support the student to make his/her decisions, to work out a plan for solving his 

/her difficulties and to take action on the plan developed.  

3. To develop the habit of self-appraisal among the students, so that She knows himself/herself, 

better his/her interests, abilities, attitudes, opportunities and resources. 

4. Counselling sessions are provided for students, on a periodic basis. Regular class committee 

meetings with teachers and students are conducted. If a student is irregular, the root cause of the 

problem is deciphered. Female students are free to discuss any of their personal issues with the 

counsellor and Women grievance Cell functioning in the school. 

 

The campus has appointed a lady professional counsellor( preferably, Doctor or physiology 

counsellor)   to counsel girl students in dealing with personal issues, mental stress, depression, 

general disinterestedness in studies, ward-parent and student-faculty relationships, failing in 

examinations, losses etc. The counsellor in charge of a particular batch of students will be 

maintaining a file, which may contain the detailed activities and reports of counselling sessions 

which will be kept confidential. Professional counselling is also done by psychologists, and if 

needed, psychiatrists for mental stress, depression, anxiety etc. and various invited talks are 

done to improve the mental and spiritual well-being of students and staff. 
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The Women grievances cell which looks after the issues pertaining to women. Women 

Grievances cell can deal the cases (if any) very confidently with its team of functional head of 

the cell and senior women faculty members. The cell also conducts different activities to 

encourage women to fight against any kind of injustice resulting from gender bias. The school 

organizes various workshops and seminars on stress and time management, by eminent resource 

persons. 

Mody University of Science and Technology Meditation programs at meditation hall for students 

increases their self-awareness and concentration. The University organizes various workshops 

and seminars on stress and time management, by eminent resource persons. 

 

Clinical Counselling by Resident Doctor at MODY UNIVERSITY OF SCIENCE AND 

TECHNOLOGY 
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Counselling Committee Report: 

Student 

Group 

S.No. Teacher 

Counselor 

Of .No 

Students 

Allotted 

Of .No 

Students 

Counseled 

Common Problems of the 

Students 

(2016-

2017) 

BCA: 1
st
 

year 

B.Sc.1
st
 

year 

B.Sc:1
st
 

year 

B.tech:1
st
 

year 

B.Sc.:1
st
 

year 

1 Dr. Sarika 

Mohta 

05 05 Lack of Motivation, Academic 

issues, Adjustment issues (with 

roommates, hostel life, coping 

with 

college education) 

(2017-

2018) 

BBA: 

IInd year 

 

2 

 

Dr. Sarika 

Mohta 

 

07 

 

07 

 

Anxiety, Home sickness, Time 

Management (helped making 
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B.BA.: 

IInd year 

B.Tech:1

st
 year 

B.tech:1
st
 

year 

:B.Sc:1
st
 

year 

BCA:1
st
 

year 

B.COM:

1
st
 year 

proper schedule and taught goal 

setting techniques) 

B.Tech:1

st
 Year 

B.tech:1
st
 

Year 

 

B.BA:1
st
 

Year 

 

BCA:1
st
 

Year 

 

B.COM:

1 Dr. Heenakshi 05 05 Home Sickness, Separation 

Anxiety, Improper hygiene. 

Discussed important questions 

and clarified the doubts, 

supervised for group discussion. 
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1
st
 Year 

 

(2018-

2019) 

B.BA:1
st
 

Year 

 

B.CA:1
st
 

Year 

 

B.BA:1
st
 

Year 

 

BCA: 

IIyear 

B.COM:

1
st
 Year 

B.Tech:1

st
 Year 

BBA: II 

Year 

 

2 

 

Dr. Taruna 

Suthar 

 

07 

 

07 

 

Examination Anxiety, Improper 

eating habits, Relationship issues 

Used mindfulness techniques to 

calm the students. 

(2019-

2020) 
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B.Tech:1

st
 Year 

 

B.Sc:1
st
 

Year 

 

B.BA:1
st
 

Year 

 

BCA: 

IIyear 

B.COM:

1
st
 Year  

B.Tech: 

Ist year 

B.Sc: 

IIyear 

 

1 Dr. 

Pragati 

Daga 

Dujari 

07 07 Home sickness, separation 

anxiety, adjustment 

issues, stealing 
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B.Tech:1

st
 Year 

B.CA:1
st
 

Year 

B.BA:1
st
 

Year 

BCA: 

IIyear 

B.COM:

1
st
 Year 

B.Tech:1

st
 Year 

BBA: II 

Year 

2 Dr. Kriti 

Vashishth

a 

07 07 Hyperactivity, Slow learner, 

absenteeism, lack of 

attention in class. 

BCA: 

IIyear 

B.COM:I

Ind Year 

B.Tech:1

st
 Year 

BBA: III 

Year 

B.Sc: III 

Year 

3 Ms. Richa 

Sharma 

05 05 Mobile related issues (over use 

of social media), 

laziness, poor study habits 
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COMMON ROOM 

Two common rooms for girl students are provided for the benefit of the female students of the 

University. The Girls’ Common Rooms are situated on the third floor in ABB building and on first 

floor in School of Business. Both are spacious room and comprises of relaxing table and chairs 

for the girls to rest and recreation. The common room is provided with chairs and tables and 

vast reading materials to suit various needs. The common room is adjacent to washroom 

facilities, water purifier to provide safe and clean drinking water, both cold and normal. The 

Girls Common room has a lady Aaya deployed for its upkeep and maintenance. 

 Aaya (lady staff) is available in the Common Room for any assistance to the students. Upon the 

request of the student or requirement, the student is immediately taken to the Clinic ( adjacent 

to AMM building) by an Ambulance which is functional in Campus 24 x 7 having a dedicated 

resident lady doctor and qualified nursing staff. 

COMMON ROOM AT MODY UNIVERSITY OF SCIENCE AND TECHNOLOGY 
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DAY CARE CENTER 

 Day Care centre 

The day care is functional at the residential Teachers' Hostel which looks after the day care of 

young wards of single working female employees during the Campus working hours.  The day 

care centre is stuffed with toys, cable TV and other sports equipment which keeps the children 

meaningful engaged during the day time.  
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Title of the work:  

          Develop Antimicrobial Face Mask for Pandemic- 19 

 

 

 

The people are very familiar of the fact that the clothes are the home for bacteria to grow and multiply. 

This results mainly in the transmission of communicable diseases and in general the skin related 

diseases such as rashes, allergies, irritation, infections, lesions and foul smell. Antimicrobial clothing 

treated with natural/herbal material are becoming popular as a first barrier towards the bacterial 

activity in an eco-friendly way.  

In past years, very less to nil efforts have been made for the development of antimicrobial fabric using 

medicinal plants aqueous extracts such as Neem at cottage level using indigenous and traditional 

techniques. The treated fabric will be having the antimicrobial properties and when this fabric will be 

used for the preparation of masks it will be far better than the masks prepared from the normal 

untreated fabric as it will provide protection from the microbes also. Further since the fabric and mask 

will be prepared using traditional techniques it will provide the ample opportunities for income 

enhancement to the households at rural level women’s. Hence the activity will be taken up with the 

following objectives: 

Objectives:   

1. Development antibacterial face mask. 

 

2. Stitching of face mask and face cover providing source of income for rural women’s. 

 

3. As per need student’s provide training related to cutting, Stitching and dyeing.      

          

Role of institute/ Student’s: In the village Lalasi and Bau with the help of panchayat and 

community people, household women will be identified by the University student’s. The 

households so identified will be trained in a day or two in the University Labs of School of Design 

by the concerned expert of the University in the development of antimicrobial cotton fabric through 

Neem leaves using the traditional methods. The household’s women will further be trained in the 

stitching of masks from the developed antimicrobial fabric. The concerned expert & students will 

provide guidance to the women through the whole process of development of the antimicrobial 



 

32 
 

Covid-19 masks. These household women will be the model for other women of the village and 

motivate other women simultaneously. Also the household women will be earning some extra 

money by preparing these antimicrobial Covid-19 masks. So clearly the University is playing a 

vital role in enhancing the income of household women along with fulfilling the current need of 

masks for combating the Covid-19.     

 

                                                                         Prof.(Dr.) Smriti Agarwal 

                School of Design 

                Mody University, Lakshmangarh 

                           e-mail: smritiagarwal.sofd@modyuniverity.ac.in 

                 Mobile: 8875095927 

 

mailto:smritiagarwal.sofd@modyuniverity.ac.in
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